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It is recognized all over the world that education is the most important tool for the
development of society and the state. The importance of education has been highlighted in
many declarations and conventions of the local, regional and international organizations.
Realizing that education is a tool to facilitate communication and bring cooperation among
communities and societies, Islam greatly emphasizes education. The first verse of the Qur‟an
revealed to Prophet Muhammad (SAW) started with the word “Iqr’a” indicating the
importance of education. Verse 20:114 teaches the believers to ask "My Lord! Increase me in
knowledge." Therefore, a Muslim should constantly be seeking knowledge (ilm) because
Allah (SWT) asks: “Are those equal, those who know and those who do not know? It is those
who are endowed with understanding that receive admonition.” (Al-Qur‟an, 39:9).
Muslims, it has been pointed out time and again, will prosper if they benefit from Islamic
education. This requires that Muslims must give importance to administer education from an
Islamic perspective. The book, Educational Administration: An Islamic Perspective, attempts
to identify and give concise guidance on the philosophy and major principles of educational
administration from an Islamic perspective. Islamic educational administration is
comprehensive and incorporates the universal moral and spiritual dimensions. This book is a
perfect gift for educational administrators interested in creating Islamic educational
institutions.
The author of the book under review, Ali Mohammad Jubran Saleh, obtained his M. A.
in Educational Administration from the International Islamic university, Malaysia and PhD in
Educational Leadership from the University of Malaya, Malaysia. The book indeed has
benefited from his studies at the Master‟s and Doctoral levels. The book begins by
emphasizing the importance of educational administration and a brief discussion on different
terms related to Educational Administration like Administration, Management and
Leadership. These terms are treated from both the traditional and Islamic Perspectives. As is
normal with all Ph.D. dissertations, this introductory chapter contains reviews of some books
on Administration from Islamic Perspective. Second chapter presents the development of
Western Administrative theories as well as its influence on education. It concludes by
mentioning some shortcomings of Western theory which also provides justifications for
thinking of Educational Administration from Islamic perspective.
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The third chapter is on the “Philosophy of Islamic Educational Administration.” For this
purpose the writer explains the concept of Education, Man, Knowledge and administration in
Islam. Another reference may be cited for these concepts is “Teachers‟ Training from Islamic
Perspective” by Dr. Mohammad Jafar Iqbal.
The fourth chapter with the heading Principles of Islamic Educational Administration,
the author discusses four important values: Personal Trustworthiness; Interpersonal Relations;
Managerial; and finally Organizational leadership. The values under Personal trustworthiness
are ta’ah (obedience to Allah, SWT), ubudiyyah (sense of servant hood to Allah, SWT),
tawakkul (trust in Allah, SWT), muraqabah (supervision), muhasabah (accountability),
akhlaq (moral and ethical behavior), job competency, amanh (responsibility) and „adl
(justice) The basic of Islamic Administration is that the administrator or principal should
consider his responsibility as an amana entrusted by Allah (SWT).
Under the Interpersonal Relations, the writer discussed Brotherhood and Human
Relations, Equality, and Commanding Good and Forbidding Bad. By giving different
illustrations and citing Qur‟anic verses, the writer establishes that human relations which are
based on the Islamic principles helps to create a healthy administrative environment. The
greatness of Islam lies in the principles of equality. Here writer emphasizes that an
educational administrator is just like a da’iyah (missionary). He is bound to order to do what
is good and forbid evil.
Empowerment, Motivation and Encouragement and Autonomy are the principles which
are discussed under Managerial level. Importance of empowerment and how to manage and
control it are presented here. Reward from Allah (SWT) is the highest motivation for a
muttaqi (God-fearing person). At organizational level, the author discusses ten principles.
These are: clarity and unity of objectives, decision making, shura (consultation), method of
choosing advisors, selection of employees, authority, loyalty, division of labor, distribution of
jobs, centralization and decentralization, enhancement of potential and remuneration. The
fifth Chapter discusses the implications of these principles for Islamic Educational
Administration.
The main aim of this book is to draw some major principles of Educational
Administration from the Holy Qur‟an, the Sunnah of the Prophet (SAW), and the Islamic
heritage. The writer has succeeded in realizing the aim for which the book was written.
However, the book is still in the nature of a Primer that may be of some benefit to the
Educational Administrators and administrators. It advocates Islam as a solution to current
problems. However, it fails to provide feasible and creative solutions to the problems
besetting education in the Muslim world. What is expected of the author is to provide the
professionals a comprehensive book on Educational Administration and Leadership.
Readers interested in deepening their knowledge on Islamic aspects of administration can
benefit from two related books: 1. Management: Islamic Perspective edited by Prof. Dr. Md.
Loqman (Dhaka: Bangladesh Institute of Islamic Thought and International Islamic
University Chittagong) and 2. Leadership: Western and Islamic by Dr. Anisuzzaman & Prof.
Zainul Abedin Majumder.
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The Arab awakening: Islam and the new Middle East. By Tariq Ramadan.
Publisher: London : Penguin Group, Published: 2012, pp. 272. ISBN 978-1-846-14560-3.
Reviewer: Nadhera Mohammad Qassem, Post-graduate Student, Department of Political
Science, International Islamic University Malaysia. Email: nadhera17@gmail.com
Tariq Ramadan is a prominent scholar and a grandson of the late Hassan al-Banna who
founded Muslim Brotherhood. He holds a PhD from the University of Geneva for his thesis
“Nietzsche as a Historian of Philosophy” and has written more than a dozen of books and
enjoys speaking for Islam in general and European Islam in particular. The book under review
is a refinement of the collection of his articles relating to uprising in the Arab world especially
North Africa. It contains four chapters together with appendixes of his previous articles on the
same issue.
Ramadan begins by narrating the incident of self-immolation by MohammadBouazizi
which awakened the spirit of disenchanted Tunisians and led to the overthrow of Zine El
Abidine Ben Ali of Tunisia. Domino effect theory is confirmed when uprisings in other parts
of the Middle East resulted in the ouster of Hosni Mubarak. Of the plethora of theories, the
conspiracy theory has gained wide publicity which identifies the external factor as the driving
force of Arab uprising. People point fingers at the West especially the US as being behind
these shockwaves. Others, however, attribute the Arab uprisings to the misuse and abuse of
power by the dictatorial regimes in the Middle East.
Without casting aside the external and internal factors, Tariq Ramadan provides a
balanced analysis of the events. Firstly, he uses “Arab uprisings”to describe the common
character of mass movements that have shaken Arab countries. The main purpose Ramadan‟s
book, it appears, is to situate Islam as a religious and ideological reference. It is vital to
rethink the role of religion in the democratisation process in the Arab world. By referring to
Islam, one cannot discard the role of Islamism or political Islam. This phase of history does
not mark the end of Islamism. Rather, it faces new conjuncture and to undergo a profound
shift. The author advocates civil state by which Islam will be a point of religious and cultural
reference in ethical dimension but it should not be taken as a sole reference because this will
result in state oppression. He points out that Islam as a religious and cultural reference is not a
closed system and it should not be presented as such. It has to define rules and objectives that
guide ethical considerations but the shape and substance of these considerations must be
developed and evolved over time. Islamic state and civil state were defined by him. The
conventional notion of an Islamic state by which religious authority would impose its
authority upon the state is not only dangerous but is contrary to Islam. Civil state, on the other
hand, is understood where religion remains an ethical orientation that sets out a framework
and objectives but intervention in the regulation that defines state authority is avoided. Given
the notion of civil state, ethical system is laid out where it makes it possible to avoid divorce
between the administration of political power and awareness of its limits, the rules of
transparency and service, and its goals. This ethical orientation of Islam renders no ambiguity
because it provides for principles that applies to all humans, women and men, rich and poor,

74

INTERNATIONAL JOURNAL OF ISLAMIC THOUGHT, VOL 1, NO 1, 2012

black and white, Muslim or not. These constitute as primary, fundamental principle of social
justice that rest on two prerequisite: equal rights and equal opportunities.
The author demonstrates that genuine democratisation and liberation of Middle Eastern
and north African society will depend on the mobilization of civil society. There is a need for
broad-based social movement to mobilize civil society as well as public and private
institutions. It is here where Islamic reference assumes an immediate, imperative and
constructive meaning in Muslim-majority societies. Further, the concept of Shari’ah and
Jihad are clearly defined. The implementation of Shari’ah is not to enforce prohibitions and
imposing a strict, timeless penal code. Shari’a is not a rigid, sanctified legal structure. Rather,
it corresponds with spiritual, social, political and economic dynamic that reaches towards
higher goals associated with a certain idea of humankind. Muslim-majority society is freed
from shackles and demons if the Shari’ah is to be pervaded by and founded upon vision of the
higher goals of dignity, justice, freedom and religious, political and cultural pluralism and if
Jihad is seen as the effort of resisting racism, corruption and dictatorship, allied with a
commitment to the reform of the individual‟s being and of society in the light of these
finalities. The author also uses the term intellectual Jihad (intellectual resistance) referring to
the notions of liberation and identity with qualitatively different substance and a new density
of meaning.
In international realm, the author favours the multipolar world that could bring an
opportunity to promote more ethical approach. New economic forces provide an avenue for
Arabs to bring in an alternative to neo-liberal economic order which now faces crisis. The
presence of new political and economic forces makes renewal inevitable. Relationship with
the West must change in the medium or long term. China, India, Russia, Brazil, South Africa
or Turkey are emerging as powerful players. These realities will have major consequences on
relations with the West. This promises a new paradigm originating from within but also an
outcome of the eastward shift in the economic and social centre of gravity. Facts on the
ground have changed. The assertive presence of China, India, Russia, Brazil, South Africa
and Turkey will be determining factor in facing the question of Israeli-Palestinian conflict.
The author pushes a new direction for the understanding of Islam. He situates Islam to
the conditional reality of Muslims. He falls under the category of scholars who while loving
Islam entertains the idea of secularism. He goes on to declare that Islam is secular. He
advocates for a civil state where Islam is situated only in framing ethical orientation of the
constitution but is not made the main reference for the administration of state for, according to
Tariq Ramadan, this will result in state oppression.
This book offers a new direction for Muslims and Arabs. It addresses the dilemma this
society has been plunged in that offers no productive solution for future of Middle East and
Muslim-Majority countries at large. Its critical stance regarding Islamists, Secularists, West
and other potential players signal for rethinking new approach or paradigm. For about two
hundred seventy two-page book, it gives us broad understanding of what is taking place on
the ground given its complexity and diversity. It is no doubt that guidelines are provided in
this book but they are too general and not well-defined. He touches on the crisis and problems
comprehensively but he only provided a piece of the pie of the solutions. Overall, this book
opens rooms for debates on the role of Islam in state affairs and for intellectual discourse on
Islam and secularism. The West may admire the work.
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mye‡n mvw`K : AvwZ¥K I Ava¨vwZ¥K Dbœq‡bi wb‡`©kbv| †jLK : Lyiig Rvn& gyiv`,
Abyev`: Wv. Avey Lj`yb Avj gvngy` I W. kviwgb Bmjvg gvngy`, cÖKvkK: evsjv‡`k Bbw÷wUDU
Ae BmjvwgK _¨U (weAvBAvBwU), cÖKvk : 2011, AvBGmweGb: 984-70103-0018-4,
g~j¨: 120.00 UvKv|
wiwfDqvi : †gvt AvdZvey¾vgvb, mnKvix cwiPvjK, weAvBAvBwU| E-mail : aftabbiit@gmail.com
Lyiig Rvn& gyiv` Dcgnv‡`‡ki Bmjvwg Av‡›`vj‡bi GK cÖev` cyiæl| †ckvq BwÄwbqvi GB gbxlx 1970 mv‡j
BwÄwbqvm© Bbw÷wUDkb XvKv †K‡›`ªi mwPe wQ‡jb| Zuvi mvnP‡h© Dcgnv‡`‡ki A‡bK e¨w³ Bmjvwg
Av‡›`vj‡bi mwVK aviYv jvf Ki‡Z m¶g n‡q‡Qb Ges Zviv AvR GB AÂj Z_v we‡k¦i wewfbœ ¯’v‡b Bmjvwg
RvMi‡Y f~wgKv ivL‡Qb| Zuvi cÖKvwkZ †ek K‡qKwU eB h_v ÔBmjvwg Av‡›`vj‡bi Kgx©‡`i cvi¯úwiK m¤úK©Õ,
ÔKziAvb Aa¨qb mnvwqKvÕ B‡Zvc~‡e© evsjvq Ab~w`Z n‡q‡Q Ges e¨vcK RbwcÖqZv jvf K‡i‡Q|
e¯‘Z iv‡Zi †klfvM n‡”Q AvZ¥MVb Ges AvZ¥Dbœq‡bi mePvB‡Z ¸iæZ¡c~Y© mgq| GB mgq gvby‡li
ü`q mePvB‡Z big I `ywbqvex wPšÍv †_‡K gy³ _v‡K| cweÎ KziAv‡b ewY©Z n‡q‡Q, ÔcÖK…Zc‡¶ ivwÎKv‡j
kh¨vZ¨vM K‡i DVv AvZ¥-msh‡gi Rb¨ Lye †ekx Kvh©Ki Ges KziAvb h_vh_fv‡e ü`q½g Kievi Rb¨ AbyK~jÕ
(Avj- KziAvb)|
G eBwU n‡”Q AvZ¥MVb Ges Ava¨vwZ¥K Dbœq‡bi Dci gyiv‡`i wKQz †n`v‡qZx e³‡e¨i msKjb| GLv‡b
wZwb gywgb‡`i Rxe‡bi GKgvÎ j¶¨ wn‡m‡e wPwýZ K‡i‡Qb Avjøvni mš‘wó AR©b Kivi gva¨‡g RvbœvZ
jvf‡K| AZ:ci wZwb G j¶¨ AR©‡b Kg©cš’v I KiYxq m¤ú‡K© wb‡`©kbv w`‡q‡Qb|
Lyiig Rvn& gyiv` G †n`v‡qZx e³e¨¸‡jv †i‡LwQ‡jb 1993 mv‡ji MÖx‡®§ hy³iv‡R¨ Av‡qvwRZ GK
AvZ¥MVbg~~jK cÖwk¶Y K¨v‡¤ú| †mLv‡b cÖwZwU fvlY wZwb w`‡qwQ‡jb wVK dRi bvgv‡Ri ci| †Kvm©wUi bvg
w`‡qwQ‡jb Bmjv‡gi Kgx©‡`i AvZ¥Dbœqb Ges Gi Av‡qvRK wQ‡jb ÔBmjvwg dvD‡ÛkbÕ, BD. †K| Lyiig Rvn&
gyiv` Bmjv‡gi ZiæY Kg©x‡`i Rb¨ Ggb A‡bK †Kv‡m©i Av‡qvRb Ki‡Zb| wZwb ej‡Zb bZzb cÖR‡b¥i AvMÖn,
Drmvn DÏxcbv I †hvM¨Zvi DciB gymwjg D¤§vni fwel¨Z wbwnZ| MÖš’wU msKjb K‡i‡Qb wihv gynv¤§v`|
eBwU mvZwU Aa¨v‡q wef³| cÖ_g Aa¨v‡q AvZ¥Dbœqb cÖwµqvi f~wgKv cÖm‡½ gvbe Rxe‡bi j¶¨, gywgb
Rxe‡bi wgkb, ZvhwKqvi c~e©kZ© BZ¨vw` Av‡jvwPZ n‡q‡Q|
GKRb gymjgv‡bi Rb¨ Rxe‡bi g~j j¶¨ n‡”Q †e‡nkZ AR©b| G j¶¨ AR©‡b `„p B”QvB G Kv‡Ri
Dcvq evr‡j †`q Ges j¶¨ AR©‡b MwZ †hvMvq| AvZ¥Dbœq‡bi j‡¶¨ Avcbvi Av`k© n‡”Q GKgvÎ imyj gynv¤§`
mv.| Avi G j‡¶¨ G¸‡Z n‡j Avcbvi `vwqZ¡kxj Avcbv‡KB n‡Z n‡e| Avcbvi gv‡S cÖPÛ B”Qv kw³ RvMÖZ
Ki‡Z n‡e| Avcbvi `vwqZ¡ c~i‡Y AvšÍwiK Ges cÖ‡qvRbxq †Póv wb‡qvwRZ Ki‡Z n‡e| Avcbvi Rxe‡bi
cÖwZwU gyû‡Z©i m‡e©vËg e¨envi wbwðZ K‡i Rxe‡bi me Kv‡R fvimvg¨ eRvq ivL‡Z n‡e| AviI g‡b ivL‡Z
n‡e †h, Avjøvni m‡šÍvl AR©‡bi j‡¶¨ wb‡ew`Z cÖwZwU •ea KvRB ZvhwKqv AR©‡bi gva¨g| Avjøvn Zuvi ¶gvi
¸‡Y Avgv‡`i †QvU-†QvU fyj¸‡jv‡K gvd K‡i w`‡Z cv‡ib Ges Avjøvni G `qv ev ¶gv jvf Avgv‡`i †e‡nkZ
Mg‡bi c~e©kZ©| ÔAvi †h †jvK wb‡Ri †Lv`vi m¤§y‡L `uvov‡bvi fq K‡iwQj Ges cÖe„wË‡K Lvivc Kvgbv evmbv
n‡Z weiZ †i‡LwQj, RvbœvZB n‡e Zvi wVKvbvÕ (Avj-KziAvb 79 : 40-41)| Avjøvn Avgv‡`i mdj Ges
cwiï× ev›`v‡`i gv‡S kvwgj KiæY|
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ÔcÖK…Z cweÎZv I cwiïw× †Zv Avjøvn hv‡K Pvb Zv‡KB `vb Ki‡eb (hviv GB cweÎZv I ïw× cvqbv)
Zv‡`i cÖwZ GK we›`y cwigvY hyjyg Kiv nq bvÕ (Avj-KziAvb 4 : 49)| ÔAvjøvni AbyMÖn Ges Zuvi `qv hw`
†Zvgv‡`i Dci bv _vK‡Zv Zvn‡j †Zvgv‡`i g‡a¨ †KDB cvK cweÎ n‡Z cvi‡Zv bv| eis AvjøvnB hv‡K Pvb
cwiï× K‡i †`b| Avi Avjøvn me©vwaK ï‡bb I Rv‡bbÕ (Avj-KziAvb 24 : 21)|
wØZxq Aa¨v‡q whwKi k‡ãi A_©, Zvrch© I whwK‡ii cš’vejx Av‡jvwPZ n‡q‡Q|
Avcbvi PzovšÍ mvdj¨ I gyw³ wbf©i Ki‡Q Avcbvi AvZ¥vi cwiïw×i Dci| AvZ¥vi cwiïw×i PvweKvwV
n‡”Q Avjøvni whwKi Z_v mve©¶wYK Avjøvni ¯§iY| Avcwb GKw`‡K mve©¶wYK Ges Ae¨vnZfv‡e AšÍ‡i Avjøvn
m‡PZbZv RvMÖZ K‡i cÖwZw`‡bi mKj K_v Ges KvR‡K wbqwš¿Z KiæY| AšÍ‡i G †PZbv e×g~j KiæY †h,
Avjøvn me mgq Avgv‡`i †`L‡Qb, mKj K_v KvR Ges wPšÍvi Lei ivL‡Qb| Avgv‡`i mKj m¤ú` Avm‡j
ZvuiB gvwjKvbvf~³, wZwb Gi mewKQz wbqš¿Y Ki‡Z cv‡ib Ges m‡e©vcwi Avcbv‡K Zvui Kv‡QB wd‡i †h‡Z n‡e
Revew`wni Rb¨| Aciw`‡K Avcwb e¨w³MZ I mvgwóK chv©‡q wKQz mywbw`©ó cš’v Aej¤^b KiæY| GB
cš’v¸‡jvi wbqwgZ, mymsMwVZ Ges AvšÍwiK PP©v BbkvAvjøvn Avcbv‡K mve©¶wYK Avjøvni ¯§iYm¤úbœ GK
Rxeb Dcnvi †`‡e|
Z…Zxq Aa¨v‡q Avjøvni mv‡_ m¤úK© ¯’vcb Ges G m¤úK© Dbœq‡bi Dcvqmg~n Ges Avjøvni mv‡_ m¤úK©
Dbœq‡bi euvavmg~n Av‡jvwPZ n‡q‡Q |
mnR mij c‡_ (wmivZzj gy¯ÍvKxg) Pjvi Rb¨ KziAvb wKQz w`K wb‡`©kbv w`‡q‡Q| Gi g‡a¨ cÖ_g n‡”Q`„pfv‡e Avjøvni i¾y‡K aviY Kiv| Avjøvni i¾y‡K `„pfv‡e aviY Kivi gv‡b n‡”Q Avcwb Avcbvi mKj
AR©‡bi Rb¨ ïaygvÎ ZuviB nvg` ïKi Ki‡eb| ïaygvÎ ZvuiB Bev`Z Ki‡eb| c„w_exi mewKQzi PvB‡Z
Avjøvn‡K †ekx fvjevm‡eb| ïaygvÎ Zuvi Rb¨ msMÖvg Ki‡eb Ges ÔnvwbdÕ n‡Z †Póv Ki‡eb|
GKB mv‡_ Avjøvni i¾y avi‡Yi euvav ¸‡jvi K_v †Lqvj ivL‡eb| G¸‡jv n‡”Q Me©, kVZv, nZvkv,
Awbqwš¿Z ivM, wRnŸvi (K_v) AmshZ e¨envi Ges Abby‡gvw`Z †hŠb jvjmv|
PZz_© Aa¨v‡q imyj mv. Gi mv‡_ m¤úK© cÖwZôv, mybœv‡Zi cÖK…Z A_© Ges eZ©gvb mg‡q mybœv‡Zi ¸iæZ¡
m¤ú‡K© ejv n‡q‡Q|
Avgv‡`i Rxe‡b AbyKiYxq g‡Wj wn‡m‡e imyj mv. - †K mevi Av‡M Ges mevi Dc‡i ¯’vb w`‡Z n‡e|
Avgv‡`i mKj fvjevmv mevi Dc‡i Avjøvn Ges Zvui (imyj mv. - Gi) Rb¨ wbw`©ó ivL‡Z n‡e| gvby‡li mvg‡b
Avjøvni Lwjdv wn‡m‡e Zvui †kl bwe mv. - Gi evYx †cuŠ‡Q †`qv Avgv‡`i me‡P‡q eo `vwqZ¡| Avgv‡`i K_v,
KvR, KZ©e¨wbôv, `qv Ges fvjevmvi ¸‡Yi gva¨‡g Avgv‡`i mKj mnKgx© I cÖwZ‡ekx‡K eySv‡Z n‡e Bmjvg
wK Ges imyj mv. - Gi wgkb wK?
AZGe GB Kv‡R imyj mv. - Gi `qvi ¸Y Abymi‡Y Avgv‡`i m‡e©v”P AMÖvwaKvi w`‡Z n‡e| Zvui ¸Y
AR©‡bi gva¨‡g Avgiv bZzb cªRb¥‡K cÖK…Z mybœvZ †kLv‡Z m¶g n‡ev| Avi ZLbB m¤¢eZ: Avgv‡`i G
c„w_exi Rxeb ¨ Kj¨vYKi n‡q †`Lv w`‡e|
cÂg Aa¨v‡q Avjøvni c‡_ fq I Gi Zvrch© Av‡jvPbv Kiv n‡q‡Q| Avcwb hvB LiP Ki‡Z cv‡ib Zv
LiP KiæY Avcbvi cwiev‡ii fiY‡cvl‡Y Ges `wi`ª‡`i Kj¨v‡Y| Bmjv‡gi cª‡qvR‡b `vb Ki‡Z AviI D`vi
I gy³n¯Í †nvb| g‡b ivL‡eb, Bmjv‡gi c‡_ Li‡Pi GLbB mgq| Avcbvi nv‡Zi me ai‡bi m¤ú‡`i e¨envi
KiæY| Avcbvi mgq, g‡bv‡hvM, ü`q, gb, evPbf½x, †jLwb, hyw³, eyw× hv wKQz Avjøvn Avcbv‡K w`‡q‡Qb Zv
ZuviB Øxb cÖwZôvq wb‡qvwRZ KiæY| `ywbqvi †cªg †hb Avcvbv‡K MÖvm bv K‡i| Avjøvni `qv I
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fvjevmv †c‡Z PvB‡j gvbyyl‡K ¶gv Ki‡Z wkLyb| Zv‡`i cÖwZ `qvjy †nvb| Avjøvn Avgv‡`i G `ywbqv †_‡K
wew”Qbœ n‡Z bq eis `ywbqv cÖxwZ †_‡K gy³ n‡Z mvnvh¨ KiæY| wZwb Avgv‡`i †h †bqvgZ I m¤ú` w`‡q‡Qb Zv
Zvui c‡_ e¨q Kivi †ZŠwdK w`b|
lô Aa¨v‡q Av‡jvPbv Kiv n‡q‡Q Avjøvni mv‡_ Zuvi m„wói m¤úK© wb‡q| mKj cÖvYx Avjøvni cwiev‡ii
AšÍ©f~³| Avjøvn Zv‡`i fvjev‡mb hviv Zuvi cwiev‡ii m`m¨‡`i `qv I †mev K‡ib| A‡b¨i cÖwZ Avgv‡`i
`vwqZ¡ we‡klfv‡e ¸iæZ¡c~Y© G Rb¨ †h, e¨w³i nK¡ bó Kivi †Kvb ¶gv †bB| Avcbvi wb‡Ri cÖ‡qvRb c~i‡Yi
ci Avcbvi cÖ_g `vwqZ¡ Avcbvi cwiev‡ii cÖwZ| e¯‘Z: Avjøvni ci Avcbvi Dci mePvB‡Z eo `vwqZ¡
Avcbvi wcZv-gvZvi cÖwZ| Avcbvi ¯¿x/¯^vgxi cÖwZ Avcbvi `vwqZ¡ c~iY KiæY Ges Av‡eM I fvjevmv w`‡q
Avcbvi mšÍvb‡`i hZœ wbb| Avcbvi cvk¦©eZ©x gymwjg Gi cÖwZ `vwqZ¡ cvj‡bi e¨vcv‡i g‡b ivL‡eb †h,
Cgv‡bi m‡e©v”P ewn:cÖKvk n‡”Q KvD‡K ïaygvÎ Avjøvni mš‘wó AR©‡bi Rb¨ fvjevmv| D‡`¨v³v (gvwjK)
wn‡m‡e me mgq g‡b ivL‡eb †h Avcbvi Aaxb¯’ Kg©Pvixi Dci Avcbvi ¸iæZ¡c~Y© `vwqZ¡ i‡q‡Q| GKBfv‡e
Kg©Pvix (kªwgK) wn‡m‡eI Avcbvi `vwqZ¡ n‡”Q Avcbvi KvR `¶Zv I wbôvi mv‡_ Kiv|
Av‡Liv‡Z Avcbvi fvM¨ AviI wba©vwiZ n‡e GUvi wfwË‡Z †h, gymwjg-Agymwjg wbwe©‡k‡l Avcbvi
cÖwZ‡ekxi Dci `vwqZ¡ Avcwb wKfv‡e cvjb K‡i‡Qb| imyj mv. Agymwjg‡`i cÖ‡qvR‡bi w`‡K memgq we‡kl
†Lqvj ivL‡Zb| GgbwK gymwjg mgv‡Ri `vwi`ªZv m‡Ë¡I| cïcvLx‡`iI AwaKvi Av‡Q| KviY ZvivI Avjøvni
cwievif~³| Avjøvn‡K fq KiæY †mme cÖvYxi ¯^v‡_©i wel‡q hviv K_v ej‡Z cv‡i bv| Zv‡`i Dci Av‡ivnY
KiæY Ges Zv‡`i †MvkZ Lvb hLb Zviv my¯’¨| Avjøvn Avgv‡`i Zuvi cwiev‡ii cÖwZ `vwqZ¡ cvj‡b m¶g I
m‡PZb KiæY|
mßg Aa¨v‡q Avjøvni mv‡_ Av‡Liv‡Z PzovšÍ mv¶vr I Zvi cÖ¯‘wZ m¤ú‡K© ejv n‡q‡Q|
Avgv‡`i Rxe‡bi PzovšÍ D‡Ï¨k¨ nIqv DwPr Avjøvni mv‡_ mv¶vr Gi Rb¨ wb‡R‡`i •Zwi Kiv| GUv n‡”Q
Ggb ¸iæZ¡c~Y© wm×všÍ hv Avgv‡`i AvRB Ges GLbB wb‡Z n‡e| G GKwU wm×všÍ Avgv‡`i †MvUv Rxe‡bi
Pjvi w`K I j‡¶¨i wb‡`©kbv †`‡e| †h c‡_i K_v ejv n‡q‡Q Avj-KziAv‡b, †h c‡_ Pjvi D`vniY †i‡L
†M‡Qb Avgv‡`i bwe gynv¤§` mv.|
Avjøvn Avgv‡`i †h Ávb w`‡q ab¨ K‡i‡Qb ZvB n‡e Avgv‡`i G c‡_ Pjvi mnvqK| Avgv‡`i wgkb hLb
mdj n‡e ZLb Avgiv †`L‡ev Avgv‡`i †`vqvi Reve Avjøvn w`‡”Qb| Avgv‡`i cÖ‡qvR‡b Zvui mvnvh¨ I g``
cvw”Q wVK †hgbwU wZwb e‡j‡Qb Ô†n cÖkvšÍ AvZ¥v †Zvgvi cÖf~i w`‡K cÖZ¨veZ©b K‡iv| K…ZÁ nI| Avgvi
AbyMZ ev›`v‡`i g‡a¨ kvwgj nI| Avgvi †e‡nk‡Z cÖ‡ek K‡ivÕ (Avj-KziAvb 89 : 27-30)|
me©‡k‡l AvZ¥ïw× wel‡q mnvqK MÖ‡š’i GKwU ZvwjKv †`qv n‡q‡Q| Abyev` Gi †¶‡Î kvwãK Abyev` bv
K‡i fvevbyev` Kiv n‡q‡Q| kÖæwZ gvay‡h©¨i Rb¨ eB‡qi bvg „In the early hours‟ Gi Abyev` Kiv n‡q‡Q
Ômye‡n mvw`KÕ| eBwU e¨w³MZ Aa¨qb I MÖæc óvwW Dfq ai‡Yi Rb¨B Dc‡hvMx|
ÔAvjøvn Avgv‡`i †n`vqv‡Zi c‡_ PvwjZ KiæY| KviY wZwb hv‡KB Pvb Zv‡KB †n`vqv‡Zi c‡_ PvwjZ
K‡ibÕ (Avj-KziAvb 10 : 25)|
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Reviewer : Dr. M G Mostafa, Ex-Senior Advisor, German International Cooperation (GIZ).
E-mail : mostafa329@gmail.com
The book under review, edited by Professor Dr. Muhammad Loqman, contains eleven
chapters that deals mostly with management and its different components including Islamic
model of entrepreneurship, the creed of modern management, organizational leadership from
Islamic perspective, need for managerial ethics in business, quality management and
application of zero-tolerance, liquidity and fund management, Islamic management and its
present applications in Islamic organizations. The book begins with the chapter entitled
“Towards an Islamic Model of Entrepreneurship” in which Prof. A J M Nuruddin Chowdhury
identifies the flaws of contemporary entrepreneurship that subordinates basic Islamic values,
morals and ethics. These entrepreneurs use immoral strategies and evil and dishonest actions
to exploit the social resources. In order to be able to up-hold the basic Islamic values, morals
and ethics, the author advocated Islamic Model of Entrepreneurship. However, the author
basically adopted the existing input-process-output-feedback model and advocated, among
others, using and mobilizing inputs and resources incorporating Islamic ideas and thoughts,
moral values and ethics. Prof. Dr. Muhammad Loqman and Mr. Md. Shawkat Imran in
“Islamic Management: The Creed of Modern Management” focuses on the ideas, thoughts,
philosophies, principles and structure of Islam which would be relevant and appropriate to
modern Islamic management in general. The authors used the secondary sources of
information, discussed the concept and conceptual approaches of management and describes
the evolution of management. They talked about the development of universal ethical values
of Islam in the field of management to shape the behavior of the entrepreneurs, institution and
organizations.
Prof Dr. Syed Mohammad Ataher and Prof Farid Ahammad Sobhani wrote on
“Organizational Leadership from Islamic Perspective”. The objective of the study is to find
out leadership style in Islam including organizational leadership, operational principles of
managerial leadership, managerial grid theory, leadership continuum, team building and team
spirit, and qualities of organizational leader from the Islamic perspective. The authors point
out that the Western leadership aims for mundane gains only where as Islamic leadership
capitalizes both mundane and divine efforts to seek Allah‟s satisfaction. Prof Dr. M Ataur
Rahman discusses the ethics and morals in business enterprise, and describes the history and
development of business ethics that has become an important subject of study in the modern
day business. Business ethics is concerned with truth, justice, relationship of business goals
and techniques, and impacts on the business organizations, community and society as a
whole. They found that the poor and evil governance, loose and weak administration,
corruptions, non-transparent and black money are the important factors hampering ethics to
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be practiced in business enterprises. However, the Muslims are obligated to practice ethics as
articulated in Islamic Shariah. The author suggested some measures on ethical development
including formation of separate anticorruption commission, enhancement of wages for the
staff, formation of public private partnership, integration of civil society, redefining and
taking actives roles and responsibility for social, business and political leaders.
Prof Dr. A B M Mahbubul Islam explained the concept of zero defects policy and
highlighted the teachings of Islam with zero defects strategic vision, mission, goal, objectives,
functional strategies and actions. Islam doesn‟t accept and tolerate any imperfection in the
daily life of Muslims and all other affairs of the social and business management enterprise.
The people engaged in management and any other business enterprises should practice Islam
to develop behavior and characters that would help them to practice the inner essences and
teachings of Islam. The author at the end recommended that the Muslim countries should be
transformed to Islamic countries to practice good morals, values, principles and ethics.
M. Fariduddin Ahmed discusses the major aspects of liquidity and fund management of
Islamic Banks (IB) and Islamic Financial Institutions (IFI). The author identified major
problem as liquidity surplus, investment of fund on a short term basis, and statutory liquidity
reserve in acceptable securities. IB and IFI are ethically not allowed to operate transaction to
conventional Money Markets and Capital Markets, which are operated on the basis of interest,
speculation, and gambling. Prof Dr. Md. Golam Mohiuddin compares the conventional
Islamic management system and their application particularly Islamic application in Islamic
organizations. He found that Islamic Shariah would be the principal guiding codes in the
application of Islamic management followed by the economical development and social
wellbeing. Prof Dr. Rokhsana Mili analyzes the Islamic concept and procedure of
administrative accountability and highlighted the importance of it in a Islamic society. She
described and analyzed conceptual framework, system and answerability of Islamic
accountability. Islamic administrative accountability primarily aims (i) to promote what is
good and to prevent what in improper and bad under the law and ethics; (ii) to protect mass
people from autocratic actions and behavior of the Administrators in Islamic administration;
(iii) to form an active Council of Shura to advice the Head of State of Islam, and to form
Executive Department and Judiciary to make control over the executives.
Prof Dr. Md. Nazrul Islam and Mohammad Mizanur Rahman compare the traditional
and Islamic style of management using secondary data. They made a pertinent observation
that the people involved in management in an organization are engaged in formulating vision,
mission, goal and objectives, grand strategies, etc. but in most cases they do not pay adequate
attention to build moral values and fundamental principles of Islam. They conclude that
adapting Islamic style of management will eliminate all sorts of corruptions from the
organizations. Md. Shariful Haque and Md. Moazzam Hossain Khan examine the Islamic
view points of advertising. They talk about promotional mix that contains advertising, sales
promotion, public relations, personnel selling and direct marketing. Md. Monirul Islam and
Md. Golam Rabiul Alam defined e-commerce as the use of electronic transaction mediums to
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engage in the exchange including buying and selling of products and services; and put a
question whether e-commerce would be acceptable in Islamic Shariah. The authors identified
number of components of e-commerce, rules to be applied by the advertisers, and e-payments.
They pointed out that the present e-commerce system is contaminated with usury system
which is forbidden in Islam.
The book covers a wide range of issues. But the book is silent about how Islamic
Management of Organizations could be made operational under such Muslim countries where
secular system is practiced. It also fails to deal with the question of how and to what extent an
Islamic Management of Organization establish liaison with the non-Islamic Secular
Management of Organizations? It also overlooks the fact that interdependence among the
Islamic Management of Organizations is another key to success for the production of goods
and services with quality without facing any bottleneck is also being overlooked.
There are some scholars who suggest establishing a forum called, “Board of Islamic
Shariah for Management of Islamic Organizations” of which all the Islamic Management of
Organizations should be the member of the Board. The Board should undertake all steps to
improve the Islamic credentials of all those engaged in various enterprises. The Board should
leave no stone unturned to convert all the staffs to real assets of the organization with high
level of Islamic morals and ethics and motivation for the organization.

